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etired 

y (1(c) - 2.) 

ons 
nt Active 

rposes 

YE 2042  

           

2017 

tirees that opte
ed liability to th

ation as
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Fire 

 
$    21,586,51

    156,795,63

$  178,382,14

$    42,888,77

$  135,493,36

$  133,128,03

$      2,365,33

$      8,765,00

26.99

$      2,429,95
 

$         272,98

$         428,71

$         701,69

$    11,677,43

$  136,568,41
 

$    10,941,03

$         718,87

$    11,659,90

$    12,361,60

$    12,088,61
 
 

ed out of the Co
e total accrued

s of July

         P

2  $      4,2

0       128,0

2  $  132,3

3  $    24,9

9  $  107,3

0  $  106,5

9  $         8

0  $      2,3

%

4  $         5

3  $          

3  $         1

6  $         1

7  $      9,2

8  $  109,1

5  $      6,3

1  $      3,2

6  $      9,5

2  $      9,7

9  $      9,6

ourt approved 
d liability.    

y 1, 2015

Police 

 
282,040   $

022,501     

304,541   $

979,184   $

325,357   $

504,044   $

821,313   $

399,000   $

34.24% 
510,780   $

 

 54,649   $

132,414   $

187,063   $

208,288   $

187,645   $
 

307,619   $

210,576   $

518,195   $

705,258   $

650,609  $

agreement, Ma

5 

Total 

 
    25,868,552

  284,818,131

  310,686,683

    67,867,957

  242,818,726

  239,632,074

      3,186,652

    11,164,000 

28.54%

      2,940,734
 

         327,632

         561,127

         888,759

    20,885,725

  245,756,063
 

    17,248,654

      3,929,447

    21,178,101

    22,066,860

    21,739,228
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0.17% 
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Age 

35 to 39

40 to 44

45 to 49

50 to 54

55 to 59

60 to 64

65 and Ov
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2. Tota

– Emplo
Pay S

Less than
Regular 

9 0 

4 0 

9 0 

4 0 

9 0 

4 0 
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0
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0
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0

0

0

0
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Fisca
Endi

6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6

ction E –

Fun

al Year 
ng 

6/30/2016 
6/30/2017 
6/30/2018 
6/30/2019 
6/30/2020 
6/30/2021 
6/30/2022 
6/30/2023 
6/30/2024 
6/30/2025 
6/30/2026 
6/30/2027 
6/30/2028 
6/30/2029 
6/30/2030 
6/30/2031 
6/30/2032 
6/30/2033 
6/30/2034 
6/30/2035 
6/30/2036 
6/30/2037 
6/30/2038 
6/30/2039 
6/30/2040 
6/30/2041 
6/30/2042 
6/30/2043 

– Develo

Member

nding Policy 

Employ
Normal C

opment 

City of 

rs of Plan tha

= 100% of Sc

Amortiza

yer 
Cost Amo

$0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 
0 

of NPO 

Cranston - F

at Opted Out

cenario ARC

ation Period 

UAL 
ortization 
$3,856,406

3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447
3,929,447

0
0
0
0
0
0

for Fisc

14 

Fire & Police

t of Court Ap

C plus additio

Extended Th

ARC 

3,856,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4
3,929,4

cal Year

e Pension Pla

pproved Neg

onal contribu

hrough FYE 

Empl
Contrib

406 3,8
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92
447 3,92

0
0
0
0
0
0

r Ending

ans 

gotiated Bene

ution for Stat

2037 

loyer 
bution 

F

56,406 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 
29,447 1

0 1
0 1
0 1
0 1
0 1
0 1

g June 3

efits 

te allocation

Funded 
Ratio 
21.8% 
22.3% 
23.8% 
25.5% 
27.3% 
29.3% 
31.6% 
34.1% 
36.7% 
39.4% 
42.3% 
45.4% 
48.7% 
52.3% 
56.2% 
60.5% 
65.3% 
70.6% 
76.6% 
83.4% 
91.2% 
100.0% 
100.0% 
100.0% 
100.0% 
100.0% 
100.0% 
100.0% 

0, 2015

 

Benefit 
Payments

4,130,757
4,108,938
4,105,746
4,080,444
4,048,667
4,018,745
3,980,928
3,943,552
4,016,760
4,087,52
4,155,378
4,219,749
4,279,97
4,335,199
4,384,58
4,427,507
4,463,338
4,491,45
4,511,459
4,522,886
4,524,978
4,517,164
4,498,576
4,468,320
4,425,355
4,368,162
4,295,793
4,207,539

7
8
6
4
7
5
8
2
0
1
8
9
1
9
1
7
8
1
9
6
8
4
6
0
5
2
3
9
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6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6
6

ction E –

Fun

al Year 
ng 

6/30/2016 
6/30/2017 
6/30/2018 
6/30/2019 
6/30/2020 
6/30/2021 
6/30/2022 
6/30/2023 
6/30/2024 
6/30/2025 
6/30/2026 
6/30/2027 
6/30/2028 
6/30/2029 
6/30/2030 
6/30/2031 
6/30/2032 
6/30/2033 
6/30/2034 
6/30/2035 
6/30/2036 
6/30/2037 
6/30/2038 
6/30/2039 
6/30/2040 
6/30/2041 
6/30/2042 
6/30/2043 

– Develo

Only 

nding Policy 

Employ
Normal C

618
561
457
367
290
215
169
139
112
87
55
34
20
16

9
5
3
2

opment 

City of 

Members th

= 100% of Sc

Amortiza

 

yer 
Cost Amo
8,145 

,127 
7,929 
7,318 
0,612 
5,220 
9,158 
9,095 
2,343 
7,235 
5,277 
4,686 
0,293 
6,340 
9,489 
5,065 
3,383 
2,718 

399 
0 
0 
0 
0 
0 
0 
0 
0 
0 

of NPO 

Cranston - F

hat Agreed to

cenario ARC

ation Period 

UAL 
ortization 
16,841,905
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654

0

for Fisc

15 

Fire & Police

o Court Appr

C plus additio

Extended Th

ARC 

17,460,0
17,809,7
17,706,5
17,615,9
17,539,2
17,463,8
17,417,8
17,387,7
17,360,9
17,335,8
17,303,9
17,283,3
17,268,9
17,264,9
17,258,1
17,253,7
17,252,0
17,251,3
17,249,0
17,248,6
17,248,6
17,248,6
17,248,6
17,248,6
17,248,6
17,248,6
17,248,6

cal Year

e Pension Pla

roved Negoti

onal contribu

hrough FYE 

Empl
Contrib

050 17,4
781 17,8
583 17,7
972 17,6
266 17,5
874 17,4
812 17,4
749 17,3
997 17,3
889 17,3
931 17,3
340 17,2
947 17,2
994 17,2
143 17,2
719 17,2
037 17,2
372 17,2
053 17,24
654 17,24
654 17,24
654 17,24
654 17,24
654 17,24
654 17,24
654 17,24
654 17,24

0

r Ending

ans 

iated Benefit

ution for Stat

2042 

loyer 
bution 

F

60,050 
09,781 
06,583 
15,972 
39,266 
63,874 
17,812 
87,749 
60,997 
35,889 
03,931 
83,340 
68,947 
64,994 
58,143 
53,719 
52,037 
51,372 
49,053 
48,654 
48,654 
48,654 
48,654 
48,654 
48,654 
48,654 
48,654 1

0 1

g June 3

ts 

te allocation

Funded 
Ratio 
23.6% 
24.3% 
25.2% 
25.9% 
26.7% 
27.3% 
28.1% 
28.9% 
29.8% 
30.7% 
31.8% 
32.8% 
34.0% 
35.4% 
36.9% 
38.6% 
40.7% 
43.0% 
45.8% 
49.1% 
53.0% 
57.7% 
63.3% 
70.1% 
78.3% 
88.1% 
100.0% 
100.0% 

0, 2015

 

Benefit 
Payments
20,130,438
20,711,707
20,797,23
21,313,586
21,281,419
21,643,492
21,416,095
21,652,436
21,610,649
21,564,486
21,707,747
21,810,993
21,845,388
21,861,866
21,838,633
21,770,182
21,659,260
21,513,059
21,315,080
21,066,349
20,765,947
20,412,689
20,003,866
19,539,510
19,021,07
18,449,492
17,826,564
17,155,916

8
7
1
6
9
2
5
6
9
6
7
3
8
6
3
2
0
9
0
9
7
9
6
0
1
2
4
6
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ction E –

The appropria
Normal cost w

scal Year 
Ending 
/30/2016* 

6/30/2017 
6/30/2018 
6/30/2019 
6/30/2020 
6/30/2021 
6/30/2022 
6/30/2023 
6/30/2024 
6/30/2025 
6/30/2026 
6/30/2027 
6/30/2028 
6/30/2029 
6/30/2030 
6/30/2031 
6/30/2032 
6/30/2033 
6/30/2034 
6/30/2035 
6/30/2036 
6/30/2037 
6/30/2038 
6/30/2039 
6/30/2040 
6/30/2041 
6/30/2042 
6/30/2043 

– Develo

Appropria

ation for FYE 2
was trended ac

Employ
Normal Co

618
561
457
367
290
215
169
139
112
87
55
34
20
16

9
5
3
2

opment 

City of 

ation Foreca

2016 remains 
ccording to pr

yer 
ost** Amo
8,145 2

,127 2
7,929 2
7,318 2
0,612 2
5,220 2
9,158 2
9,095 2
2,343 2
7,235 2
5,277 2
4,686 2
0,293 2
6,340 2
9,489 2
5,065 2
3,383 2
2,718 2

399 2
0 2
0 2
0 2
0 
0 
0 
0 
0 
0 

of NPO 

Cranston - F

st for ALL M

as previously
rojected salary

UAL 
ortization 
20,698,311
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
21,178,101
17,248,654
17,248,654
17,248,654
17,248,654
17,248,654

0

for Fisc

16 

Fire & Police

MEMBERS Af

y budgeted an
y. 

ARC 

21,316,4
21,739,2
21,636,0
21,545,4
21,468,7
21,393,3
21,347,2
21,317,1
21,290,4
21,265,3
21,233,3
21,212,7
21,198,3
21,194,4
21,187,5
21,183,1
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Benefit 
Payments
24,261,195
24,820,646
24,902,978
25,394,030
25,330,086
25,662,237
25,397,023
25,595,987
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25,652,006
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22,817,653
22,122,357
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